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1 23/08/2013 | Confidential
2 24/08/2013 | In receipt of your request for information regarding my pension entitlement | wish to advise | received [personal information] dollars

for the 2012/2013 financial year.Trusting this is the information you require as | have received no other payments other than what
QSuper pays on a fortnightly basis.| am a bit confused that you would not have access to this type of information.

3 24/08/2013 | Qld Politicians should only get CPI increases or you establish a panel of community people who decide on a pay rise based on
their peformance in office. It is outrageous & unconscionable to hear that they can be awarded a 42% increase whilst you & | have
to negotiate under EBA terms to try and get more than CPI (currently at 2.9%) The QId gov have only offered 2.2% & at a lose of
critical public service conditions. So please except my submission.

*Two of my favourite Quotes on politics.

1. Any people anywhere, being inclined and having the power, have the right to rise up, and shake off the existing government, and
form a new one that suits them better. This is a most valuabled a most sacred rightd a right, which we hope and believe, is to
liberate the world.

Abraham Lincoln

2. One of the penalties for refusing to participate in politics is that you end up being governed by your inferiors.
Plato

4 25/08/2013 | | am only a pensioner who has worked all my life and receive a measley $18;000 a year pension and you are proposing this
outrages increase, it is a insult to the average person ,what with the outrages superannuation scheme and all the other perks you
all get.BRING ON THE REPUBLIC

5 25/08/2013 | As an ex. worker who has worked all my life and now a pensioner on $18.000 a year | find these increases that are handed down
to these underworked and OVER PAID fat cats. Are a insult to the Blue collar WORKERS of Australia Bring on the REPUBLIC

6 26/08/2013 | | am so disillusioned that this government (who | have always voted for for over 30 years) would even contemplate such a wage
rise. | am a public servant and we can't even get the CPI rise in our EB so it has now gone to Tribunal. How can you take a 42%
rise. It should be based on the CPI as well. Once again the little struggling taxpayers are being tortured and held to ransome whilst
the politicians rise to King status with renumeration they pay themselves. | totally dissagree with the payrise to politicians. It is
outrageous and unconscionable for you to even consider it.

7 26/08/2013 | Thank you for the opportunity to respond to The Tribunal's review of MPs salaries. | have long advocated the issue of equity and
fairness in members salaries and conditions. During my 20 years in the Parliament | witnessed the erosion of conditions and pay of
members including.

A) The removal of accommodation allowances for MPs living outside Brisbane. | estimate that over [personal information] as a
minister which required me to be in Brisbane for at least 3 days per week cost me more than $15 000 to provide meals for myself.
No other public servant many of whom are paid higher than MPs is expected to bear such a cost. This occurred under the Goss
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government.

B) A fully funded vehicle was provided to ministers in their own electorates with reasonable private use. This was abolished under
the Beattie government yet Senior Executive Service officers, judges medical workers etc kept their vehicles.

C) The Bligh Government ignored the nexus of salaries of state and federal MPs and took pay increase of considerably less than
that which was to apply under the relevant act.

My view, to which | referred more than once in the House is that MPs as the ultimate public servants should have pay and
conditions commensurate with the Public Service. However due compensation should be given to the fact that Senior Public
servants have far greater security and contactual entitlement than MPs.

There will always be a noisy minority of those who criticize any pay or conditions for MPs. Generally speaking the community never
likes talk of any public servant getting a wage increase however it is accepted that such increases occur. My experience is that the
"'man in the street " thinks politicians are better paid than they are. Just last weekend | was told how my retirement entitlement was
to travel first class around the world with my family twice a year and that | had the use of a driver and car for the rest of my life.
There was no convincing the former constituent otherwise.

My solution to this problem is that a pay point of an SES position should be chosen for MPs and that ministers should be paid a
percentage of what their Director General is paid. While | would like to see that percentage at 100% to be realistic it would need to
be something in the order of 70%. That way the unfairness of the Ministers for Police , Health , and other more demanding
portfolios being paid the same as ministers for less controversial departments would be addressed. It would also deal with the
unfairness whereby DGs were paid twice to three times what their ministers were.

When | entered Parliament in [personal information] my salary was higher than the highest paid High School Principal in my
electorate. Today that is not the case with the local state member receiving less than that School Principal. The loss of relativity
and superannuation benefits have now dictated that any relatively senior public Servant could only be elected to Parliament at their
and their families' expense. The loss of a seat and loss of seniority within the public service has catastrophic effects upon
superannuation and again deters a section of our community from nominating to serve the community in Parliament.

Tying Parliamentarians to Public sector wages is not only reasonable but would mostly eradicate the yearly tumult about politicians
pay rises. If pay rises were tied to the average of public sector wage increases in my view only the fanatical anti politician drum
beaters could complain. As | am unfamiliar with the current wage structure of the SES | could not suggest a current pay point but
when | was in office | noted that an SES 3 was about the area of reasonable equivalence in terms of responsibility.

As for allowances again the Public sector could be a parallel. However the fact is few public servants are expected to provide funds
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to local causes threat MPs are. In my time in office | paid rent for poor people, bought school needs , sporting trophies , paid for
sports people to travel away, paid off a workers debt on his car, bought thousands of dollars worth of raffle tickets , donated
thousands more in prizes and run a car, phone, home computer and all of the other expenses that MPs have. There will be no drop
off in the demand for MPs to hit their pockets if allowances are dropped. Therefore allowances should be maintained.

| trust my comments are of use and wish you all the best in your deliberations.

26/08/2013

Thank you for your letter of 21 August in your capacity as Chairman of the Queensland Independent Remuneration Tribunal inviting
submissions in regard to the review of remuneration of Members and former Members of the Queensland Parliament.

| consider that there is a matter of principle that must be taken into account in respect of any changes being considered relating to
former MP's which | would appreciate being considered by the Tribunal.

When | entered the Parliament in [personal information] like every MP there was an expectation that despite the potential short
term nature of the role that certain benefits would accrue over time. Whilst there is always a financial consideration to these matters
there is also the issue of retrospective changes to what is effectively an employment contract.

| have no objection to laws, rules, guidelines and regulations being changed for newly elected MP's but the implementation of
retrospective arrangements is always fraught with difficulty.

Benefits to former MP's (and spouses or associated recipients) relating to travel entitlements, for example, are modest compared to
other jurisdictions and in my view should be retained.

These limited benefits require a minimum period of service and make only passing reference to MP's who have held senior office
such as Premier, Minister of the Crown or Leader of the Opposition.

| do not support a widening of existing entitlements to former MP's but simply use this as an example of where Queensland has
been correctly prudent in this area, as opposed to the Commonwealth and some other States.

| would therefore urge that no changes be made to the current arrangements relating to existing former Members of the
Queensland Parliament and that if changes are to be made in this area they take effect only in respect of MP's who are elected
from the date of the next General Election.

Thank you for the opportunity to comment.
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| appreciate the fact that you have given me and other former members an opportunity to make a submission on this important
issue.

Being elected to the Queensland Parliament in [personal information] | fully appreciated the fact that it maybe only a shot term
career and if | was was successful then additional other benefits would accrue; such a superannuation and travel.

Since being elected the rail travel pass for former members, as | have been advised, has been restricted since the Commonwealth
sold off their rail network. Members and former members in some jurisdictions were compensated for that loss but not here in
Queensland; and most members accepted that decision.

| can understand that rules and regulations can be changed for newly elected members but | am concerned that any retrospective
changes will further erode the entitlements indicated in the handbook when members were elected.

Travel for former members and their wives is quite reasonable when compared with some other areas of Government. | am more
that happy for the current travel entitlements to continue and in no way do | seek to have them expanded.

May | also add that in some years, due to health problems or other commitments, my wife and myself have not availed ourselves of
the travel entitlements.

May | thank you most sincerely for giving me the opportunity to make this submission.

10

28/08/2013

Thank you for giving me the opportunity to give my input to the Queensland Independent Remuneration Tribunal. As a former
Member, my comments will relate mainly to the method of indexation of a former Member's Pension.

It is my belief that using the CPI as the method of indexing a former Member's Pension does not reflect the actual street price we
pay for goods and services. It should be noted that it was for this reason that the Federal Government several years ago changed
the indexation method that was used to index the Old Age Pension.

As an example, | know of a Commonwealth Superannuant who retired twenty years ago on a CPI indexed Pension of
approximately $20,000 and is now receiving about $300 less per fortnight than if that pension was indexed the same as the Old
Age Pension which takes Average Weekly Earnings into account.

It is also significant that a former Member who retired several years ago is receiving a Pension much less than a Member who has
retired more recently, at the same level, due to the very significant increase in salary over the years.

| again thank you for giving me the opportunity to give my input.
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Please permit me to elaborate a little on my previous submission.

In drawing a parallel between public servants and MPs it should also be pointed out that there is no entitlement to holidays, long
service leave, hours worked , leave loadings RDOs etc. There are no industrial conditions for good reason as it would be
impossible to develop an award to cover MPs as the job is so wide ranging.

For example the member for Mt ISA covers an area bigger than France while the member for Bulimba could cycle around their
constituency. What constituents expect of the Member for Mt ISA is vastly different than what electors from Bulimba want from
theirs. For example the member for Bulimba is expected to turn up to every function and an absence from a particular charity event
for example is frowned upon by the organizers. This is not the case in huge electorates like Gregory where people understand the
tyranny of distance. However the common thread is that MPs are expected to work 7 days a week and sometimes even get
disturbed at home to assist. | real being phoned by a constituent at 3 am wanting me to go to the [personal information] to see that
her son was not being mistreated. Of course | obliged but no award system could ever develop a system to plan and pay for such
service delivery.

My point is that any comparison of salaries between public servants a d MPs ought to be calculated at the top of the scale in the
relevant classification so as to recognize that there is no overtime or banked leave entitled which applies to public servant. The
directors general of departments | oversaw not only were paid twice or more what | was paid during my [personal information] but
they also amassed long service leave and holidays which at the end of their tenure added thousands of dollars to their
payouts.Therefore it is fair that when a comparison is made these factors are included.

Both Premiers and the police minister and indeed the child protection minister had to have extra protection put on their family
homes as a result of either forced entry or threats against thir safety or of their children. [personal information] Another MP had a
rifle fired into his office. Plenty of members will attest to the rudeness of people who believe they have the right to say the most
offensive things to them. | am unaware of any other public servant or indeed anyone at all who has to endure such abuse and
again the level of stress generated is far above that endured by most workers.

| trust that you will accept this addendum. Basically my points that while a pay comparison with public servants is sensible it ought
not be assumed that MPs work public service hours or have their conditions.
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12 29/08/2013 | | refer to your letter dated 21st August seeking my views on the Conditions of former Members of the Queensland Parliament.
My view is that as a Member of Parliament certain conditions were granted to members upon their retirement and as such these
conditions should not be changed to those members affected.
What the tribunal elects to do to in the future is a matter for their deliberations.
Thank you for allowing me the opportunity to comment on these matters.

13 29/08/2013 | | thank you for your letter dated 21/8/2013 re remuneration for past members and their wives.
| firmly believe that the status quo should not be altered, we feel this is a written deal and in my case accepted in full in 1974 when
entering the Queensland Parliament.
Any alteration up or down to past, present or future members would be very wrong. A deal as small as it is, is still a deal and was
not to be interfered with.
These are my personal feelings and feelings of the people who | represented from [personal information].
For any increases, except parliamentary salaries and electorate allowances at this stage when the socialist Labor Government left
us bankrupt, making finance scarce, we should leave these sorts of problems alone.

14 29/08/2013 | | am philosophically opposed to this payrise particuarly in light of the recent reduction of public servants. This is outrageous

15 29/08/2013 | Itis unconscionable that MP's grant a payrise to themselves to this level whilst so many of us are under the threat of redundancy
and loss of employment. I'm sure that if this government were in opposition, they would oppose this!

16 29/08/2013 | This is a completely unrealistic and uneconomical submission to allow a payrise of this nature especially in light of the State
Governments cut backs and lack of fairness for a payrise for State Public Servants.

17 29/08/2013 | It does not seem Right or Fair that such a large pay increase be awarded to Politicians on the grounds that they missed out
because of a freeze.
Jobs were cut in the public service when the LNP were elected in because there was such a large debt owing. The Qld
Govenerment had to borrow money to pay wages and now they are going to increase the debt by giving themselves an excessive
pay increase.
Logic and common sense is hot being applied in this instance.

18 29/08/2013 | They should only get what the whole of the public servants get

19 29/08/2013 | | am against the politican's payrise as we are all battling to financially survive in the current climate of a liberal government and | as

a government working am fighting for minimal pay rise, yet this indecent pay rise is being taken by the politicians. It is unforgiveable

7|Page




Submission

No

Received

Queensland Independent
Remuneration Tribunal

Submission Content

but always expected.

20

29/08/2013

| believe at this time it would be fiscally irresponsible to give politicians a pay rise beyond that which is offered to other public
servants and that all further pay-rises should be at the same rate that other public servants receive.

21

29/08/2013

The country is in financial crisis by free admission of the pollies. How dare they have the audacity to think they are worth more and
deserve more when the rest of us are dictated by different awards and payscales run by the government. Most of which are not
keeping up with the ever rising cost of living. The former PM was earning (not deserving) more than the United States President.
What a joke..... The rot starts with her and filters down the tree.

22

29/08/2013

How can the politicians be granted such a huge pay rise when the state is in such a poor state money wise (Newman tells us that
we donét have any money for the services that we all/l e n | apae
rise.

People have been asked to tighten their belts but politicians wont have to. Are they not there to serve us. My grandmother
remembers a time when politicians were not paid but thought it was an honour to serve the community.

| am so sick of going without so that the politicians and their friends can have more.

23

29/08/2013

The proposed pay increase for state MPs is a slap in the face to all public servant employees like myself and my wife.

Unlike our local member in [personal information], my wife and | both have tertiary bachelor degrees in [personal information]
respectively. Will also have post graduation qualifications at a Masters and Graduate Diploma level.

How is it fair that as, front line health employees for the government given our educational level and value to the community, our
home has a gross total income of $160 000 per year where our local member without even a tertiary or trade qualification can earn
more than this alone.

It is a disgrace!

24

29/08/2013

| disagree with the politicians payrise. Any rise in the politicians pay should be the same percentage as the public servants payrise.

25

29/08/2013
See also

submission
number 24

The proposed pay increase for state MPs is a slap in the face to all public servant employees like myself and my wife.

Unlike our local member in [personal information], my wife and | both have tertiary bachelor degrees in [personal information]
respectively. We also have post graduation qualifications at a Masters and Graduate Diploma level.

How is it fair that as, front line health employees for the government given our educational level and value to the community, our
home has a gross total income of $160 000 per year where our local member without even a tertiary or trade qualification can earn
more than this alone.

Itis a disgrace!

26

29/08/2013

| believe they should not have access to their superannuation until the proper retirement age and there shouldn't be any 'golden
handshakes'. Their payrises should be in line with our emergency services employees, given the danger they put themselves in
everyday. Their expenses should be paid out of the salary and then claimed back though the appropriate channels for a refund if it
is deemed suitable.
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29/08/2013

The push to link State politician's pay to that of Federal ones is just wrong. State politicians do work hard I'm sure but remuneration
amount for any job is usually linked to the amount of responsibility held. State politicians only deal with State business and so have
a dramatically lower level of responsibility compared to their Federal counterparts. If you think of it in terms of a bank's structure,
the State politicians are around the level of 'branch managers', responsible for running a small part of one area of the business
whereas Federal politicians are closer to the level of 'board members', responsible for running the entire company.

On a separate note, the current tranche of State members have instituted sweeping cuts and yet are seeking to massively increase
their pay. This is morally wrong and smacks of corruption of the highest order. If the State is really doing it tough and sweeping cuts
to basic services are required, that should apply to State politicians too.

28

29/08/2013

| don't support the payrise in it's current form, when public servants are forced into arbitration to get a less than CPI (over the life of
agreement) payrise. Politicians should be entitled to the same levels of payrise as the staff of the departments they lead.

29

29/08/2013

| object to a large pay rise for our politicians most strongly. | feel that essential services like the fire fighters, paramedics, nurses,
etc. are more worthy of a pay rise. We have some politicians who have only come into parliament for 1 hour and are being paid
outrageous salaries.

30

29/08/2013

| believe pay rises for Members of Parliament (MP) should be linked to the pay rises of core public servants.

Public servants are more likely to accept wage restraint in future EB negotiations knowing MPs will incur similar wage restraint.

31

29/08/2013

Political pay rates should be bench marked to the public service and SES payrates benchmarked to the general public service pay
rates. % increase is fair to all

32

29/08/2013

Only a small note,| feel the pollies are well remunerated now in line with the general community.Whilst | realise these gentleman
may be able to generate large incomes in the private sector,they are not there and there preference is to serve the public. Please
bear in mind what the government of today has offerred the real workers ,the public servants.Mr newman and his governemnt have
indicated by their actions what they think a pay rise should be...2.2% and NO BACK PAY,DESPITE THE PUBLICE SERVANTS
ARE NOW WORKING OUTSIDE OF AN EXPIRED AGREEMENT. Withe due respect | believe the Tribunal should rein in these
exorbiatnat increases wher there is no justification

33

29/08/2013

I do not agree with the proposed pay increases for Queensland politicians. Any pay increase should be in line with increases
received by Qld public servants.
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| believe the remuneration package is excessive especially given when most MP's hold a formal office role and are additionally paid
travel allowances and superannuation. This is certainly no comparison to those that work in the public service or a measure of
being paid for what you do.

There should be a tight cap on the travel expenses allowed by all MP's - alot of travel to major cities is now not required given the
techonology of video conferencing etc. If the MP has a wider remote location to represent, then the budget for travel expenses
should match but not exceed a practical budget allowance. If the MP's are provided with a mobile, home phones should not be
reimbursed. The same scruitany as Government Employees should be applied to MP's when claiming expenses.

Clearly stating what is accepted allowances in a policy specific for MP's and stating what is not considered as claimable expenses.

A direct salary should be based on the community numbers they are paid to represent & the "value" that that member puts towards
the community. Different levels of pay awarded on performance & outcomes.

| believe that the wage increases for MP's should be under maybe Enterprise Bargaining Agreement like the State and Federal
Gouvt. all wages in public and private sector should be increased in alignment with politicians increases.

35

29/08/2013

I would like to see all pollie's pay for their own office gear like pens etc and to drive not charter planes or at least catch the train or
bus,pay for their own acomadation whilst away from home unless the member is in the federal government, not be able to use
government cars for own private use only for work purposes, meal allowance set to work time not expensive meals on public purse,
the base money paid plus $20,000 is ample for all the rest of us have to live on less, also take into consideration any businesses or
farms properties that they have and gain an income from this should be deducted from the base, they are there to represent their
people not line their pockets.

36

29/08/2013

My submission is that the Politician's pay rise should be the same as that of the Public Servants who do their work for them. If the
Premier is only prepared to give a 2.2% payrise to public servants because he believes that is adequate, then it should be
adequate for Politicians as well.

37

29/08/2013

Politicians' pay rises should be linked to those of core public service awards. If they are to be determined by an "independent"
arbitrator which is directed to take into consideration economic conditions and the ability of the state to pay, then so should
politician's pay rises.

38

29/08/2013

Politicians in Queensland are Public Servants too, though they appear to have forgotten this. | assert that Queensland State
Politicians should receive pay rises in line with what the rest of the Public Service receive. This rise would sit at around 2.2%, 2.2%
and 2.2%. Perhaps more importantly, since the Politicians are also seeking to reclaim conditions from Public Servants as part of
the recent offers, such as removal of employment security and right to have decent industrial representation through Union
Encouragement clauses, then | would also assert that Politicians seek to remove, reduce entitlements afforded on cessation of
public office and reduce their travel allowances. Unlike Politicians, the rest of the public service do not receive ongoing benefits
following the cessation of their employment.
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Many of the rules regarding politicians' remuneration were made when most politicians were elderly men who would not be a drain
on the funds for many years. Nowadays many of them are still in the prime of life and we are looking after them for far too long.
There should be a cap on the length of time they are provided with offices, secretarial services, travel, etc. They are still young
enough to embark on another career and should not be a drain on the public purse.

40

29/08/2013

The payrise awarded to Queensland politicians is unwarranted and frankly obscene. It is hypocritical also for two reasons:
1) the Queensland Premier's refusal to meaningfully negotiate with the Public Sector Union for payrises for public servants.
2) the preaching of austerity that the new government has insisted is so necessary that they have sacked 14,000 public servants.

The money that they feel they deserve as a payrise is more usefully spent funding the employment of more nurses for our public
hospitals.

41

29/08/2013

| wish to make known my disgust at QLD MP's disgusting pay grab especially after savagely cutting health and other services
services. No wonder they are considered worse than lawyers and car salesmen and not trusted to do what they promise before the
election.

a2

29/08/2013

All wages in the public sector over $80,000 should be frozen in times like this (GFC) and an increasing government debt. Check
out what is happening in Europe, wait 2 years and we are in the same situation. Then we need to take hard financial decisions that
are far worse than the current luxury cuts. Politician should lead by example (in a positive way) and not in a negative way as they
are doing now. What is set in the past on wages are hard to change, expense claims/allowances are easy to change, start with
that.

43

29/08/2013

Recent salary increases awarded to Queensland politicians were absolutely disgusting and so far out of step with the community
that | can not fathom who could possibly attempt to justify such an increase. If you take into account the complete lack of
responsibility that a politician has with regards to travel or office expenditure it is even worse. Yes they deserve to be paid but when
all the other benefits are added to the already substantial salary they receive it is a slap in the face of the many hard working
Queensland emergency workers who risk their lives or simply face the daily horror of car accidents or house fires and are then
asked to beg to try to receive a tiny salary increase. shame on all of you who think politicians even remotely deserve the salaries
and perks that they seem to enjoy at my expense. Yes | pay their wage and their travel bills and their hotel bills and their limo
charges and the completely ludicrous pension payments and ingoing perks they receive. It is time to stop the rubbish and bring
them back to earth with a sudden jolt. The are meant to serve me and the greater state of Queensland.
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| welcome the creation of an independent tribunal in relation to pay-rises for politicians and | thank the tribunal for the opportunity to
comment.

| note that new jobs are mostly casual and while being for immigration, most of the unskilled jobs are going to migrants rather than
our young Australians at a time when they are most vulnerable (needing a stepping stone into industry) -
http://www.monash.edu.au/assets/pdf/news/cpur-immigration-overshoot.pdf. | see this as a gross failing on state and federal
governments to moderate immigration at levels sensitive to our needs and economic situation.

| further note that living costs keep escalating while real wages have largely flatlined since 2006. If we are to have an economy
driven on the back of population growth (which drives up living costs), then politicians need to ensure that existing Australians are
not adversely disadvantaged. As it is, we have unheard of housing unaffordability
(http://lwww.theaustralian.com.au/business/property/first-home-beyond-reach/story-fn96561z-1226703132156),
un/underemployment at around 18% with youth unemployment as high as 40% in places, on any given night, 1 in 200 are
homeless and we regularly have around 2 million Australians needing to fequent foodbanks.

Small businesses are the bread and butter of our community yet | submit that our politicians have been grossly negligent by not
adequately planning for proposed population growth and as such hindering productivity and further, not ensuring that operating
costs aren't driving small businesses out of business: http://www.onlineopinion.com.au/view.asp?article=11141

Lastly, if we are to continue to run high population growth missions, politicians must demonstrate that our environment and national
icons are protected. It is clear that our politicians have been unable to do so, this is all too common:
http://www.sunshinecoastdaily.com.au/news/koalas-almost-gone-heading-for-extinction/2000128/

45

29/08/2013

| struggle to see why politicians should receive increased pay and allowances whilst public servants are forced into arbitration to
get a less than CPI (over the life of agreement) payrise. Politicians should be entitled to the same levels of payrise as the staff of
the departments they lead. They should focus more on running the country and serving the people then lining their own pockets.

46

29/08/2013

Confidential

47

29/08/2013

| believe that increases in the pays and benefits for politicians should not exceed the average of pay rises granted to public sector
workers under Enterprise Agreement arrangements. As their base pay is already worth several multiples of average weekly wages
increasing politicians' salaries in step with public sector increases will still see them being rewarded well in excess of average
increases in costs of living.

48

29/08/2013

| submit that all public servant pay rates are standardized and any increase be set by an independent party. Also any increase is
one for all. Premier down to grounds person or cleaner. Stop complicating every thing the government does. Make retirement
benefits fairly reflect years of service.
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| believe that only when this government bargains in good faith and allows the hard working public servants of this state a payrise,
should they then get the same payrise as the servants of this state.

You don't deserve to be paid when you are ruining the state.

50

29/08/2013

| recommend any variations to Queensland politicians' wages and/or allowances be restricted to those approved for Queensland
Public Sector administrative officers. This would provide an easliy referenced benchmark and would align with community
expectations that politicians exercise the same level of wage restraint expected of Public Sector workers and the Queensland
workforce in general.

51

29/08/2013

As a public servant of 25yrs service in a climate of uncertainty about job security and having been denied a fair EBA due to budget
restraints | am disgusted that pay rises of more than my whole salary have been awarded. A review must find this aborant.

It is also unrealistic in QId that there is no overriding authority to ensure impartiality in relation to political IR legislative provisions
and instruments. A permanent provision with overriding authority needs to be formed to force political parties to abide by the code
of conduct standards.

No individual should be able to approve their personal benefits and equity of decisions needs to be reveiwable above political level.
To whom are our politicians accountable? If not to the community. Trust has been lost. Honour is no more. The code of conduct
has not been applied for the purpose of its creation. | am disappointed and disillusioned.

| understand that expenses occur and need to be managed but much more accountability needs to be applied. Maybe it's time to
develop a role description and to report to a committee or governance authority and for expenses to be budgeted and approved as
all other managers have to have occur. Too much freedom has proven to be no longer acceptable. Radical change is required in

Qld.

52

29/08/2013

| believe the suggested level of pay rise for QId Politicians is excessive. Any payrise they receive should be linked to an enterprise
barganing process where they can show improved productivity or decreased benefits. In the current ecomonomic client wage
restraint should be exercised by all. | see no reason why any increase should be more than what is proposed to give Public
servants.

53

29/08/2013

| wish to object to the recent proposal to increase Qld politician pay rises by an exorbitant amount. A simple pay rise in line with
inflation is sufficient. Politician's pay is adequate for the amount of work they do and expenses they are entitled to claim. Especially
at a time when public sector jobs are being cut, it is unfair to offer any more than a rise to cover inflation.
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1. Yes, both components of remuneration are appropriate, given the nature of the job. Allowances should relate directly to the
dollares spent and amount of work performed, not just size of electorate.

2. Please give examples. only expenses relating directly to the job (travel, phone, away from home, stationary used to reply to
constituents). Disallow: clothing, stationary for electioneering, raffle tickets, buying cakes, etc and donations as they should not be
included as expenses.

3. Set up performance criteria based on expectations for eelectorate. (time, quality and quantity). Rationalise expenses by
detemining reasonablness for each electorate.

4. 1 am horrified at the recent decision to increase salaries by such an exhorbindant amount, espeically when saying the
government can not afford to retain public servants. Increases should include an assessment of affordability (like other groups in
business); linked to other public positions, there should not be a linkage between state and federal salaries. Their remuneration
comes from the same bucket of money as the QIld public servants, so there wage rise should be aligned with the this and with the
growth of the state economy (how much extra money did they bring into the state as a percentage of how much was lost to the
state), performance based pay if you will.

5. Attendance and engagement in parilimentary debate is an important role for a politicians (they seem to spend an awful lot of time
in the chamber on ipads iphones etc. Maybe introduce a penalty for use of these within the chamber, so that politicans are
encouraged to take part and not sit back reading emails/ following twitter, etc.

55

29/08/2013

1. Yes. Appropriate remuneration for QLD MPs should be structured the same as any other hard working Queensland citizen i.e. a
salary and then allowances for travel, accommodation and meals that reflect the actual cost of these items and performing the
expected roles and duties of the position they applied for, rather than receiving exorbitant annual allowances and lump payments.
The "Electorate Allowance", a "Miscellaneous Allowance" and "Expense of Office Allowance" should be abolished.

2. Expense allowances should be at the reasonable or actual cost in the market place for the items or goods and services.

3. To achieve this it should be scheduled in policy or similar.

4. Create position descriptions for MPs. The fact that there are no barriers to becoming an MP is concerning and it seems that what
is most attractive is the add-on monetary benefits or allowances. MPs should be educated and possess skills and tertiary
gualifications commensurate with the roles and responsibilities of the position. Skills based rather than sector based
representation.

5. Yes. | am glad this issue has come to a head. It is well and truly time to review and abolish the unnecessary allowances that Qld
MPs receive. Thank you for the opportunity to comment.

56

29/08/2013

| believe that the MP's get more than enough money now without a payrise or backpay. They have too many allowances where one
would suffice. When the average Qlder is struggling to met expenses and jobs are being cut it is extremely unfair that they are
asking for more money when they are trying to reach a AAA rating.

57

29/08/2013

All Politicians should be limited to the same increase they give to those on the minimum wage.

58

29/08/2013

| am concerned that while the same time the Newman government was fighting in court to actually block a long overdue yet
miniscule pay rise for our own nurses, the state Politicians and by way of automatic flow on, our local government members
(mayors and councillors) are trying to approve obscene pay rises whilst they cry that the city and state is running poor! How can
this be fair and even legal when they are making budget cuts left, right and centre? Please address this Issue!
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59 29/08/2013 | Questionl.

No. | suggest a base salary range, for years of service and experience compared with exactly where they sit in the government (eg
Minister or local MP only), travel is paid by the government anyway and an additional payment in not needed, allowances should
be submitted through the travel approval system like other public servants. Having said this it is reasonable to consider on top of
the base salary a smaller electorate allowance to take into account remote areas and additional costs of regional items and
servicing regional areas when working in the electorate. The Miscellanous allowance should be abolished it is just cushioning the
salary. If they are serious about saving money this could save quite a bit.

2.The expenses should cover regional servicing and proof of work completed and reciepts for out of pocket should be provided and
paid on a montly basis.

3.Zones should be set up for the regional areas and amounts for those zones should apply. The MP offices should be auditied on
their remibursments the same as the department's are.

4.MP's provide a great service to the community and work very long hours this should be taken into account when considering a
base salary, also if they are a Minister or not, so | am suggesting a sliding scale determined by their experience and wether they
are a minister in cabinet or not.

5. To be fair and make it in line with expectations of the public and competitive with other larger company remunerations. If the
public service as a whole is not expected to be given pay rises or to take cuts and re-adjust their salary scales then leading by
example and not issuing rises until agreements are finalised would be sensitive and supporting of others. Also pay rises must be in
line with what is expected to be accepted by the public service eg 2.2% compared to anywhere from 30% on is not fair or
equatable.

60 29/08/2013 | In my opinion it is unconscionable that politicians seek to impose an inflation limited ceiling on the pay rises of others but are
accorded excessive rises in renumeration themselves. If there was a "productivity trade-off" then there may be some justification
for supplementary increases in their salaries. However there has been no demonstration of any productivity from any of the Houses
of Parliament in our country for many years. Therefore | oppose and increase at all in the salary package for politicians.

61 29/08/2013 | I wish to respectfully submit to the Tribunal my view that the proposed remuneration increase for Qld State MP's is both

inappropriate and unnecessary.

In a climate where Queenslanders are constantly being told by this current Gvmt that times are tough and the budget cannot bear a
payrise for public sector workers or investment in public policy intitiatives or public health, a 42% payrise for already well
remunerated MPs apepars to be nothing short of greedy. How can this Gvmt demonstrate that a 42% payrise for State MPS is in
the public interest? To serve as a State MP is a privelidge. Existing remuneration for current State MP's is already generous
considering the allowances and income most MP's receive, for example the Parliamentary Committees of legislative review are
stacked with LNP MP's and each one has already received an allowance of $10,000 plus for doing so. On top of existing salary for
MP's that is a significant allowance. If this State Gvmt wishes to preach austerity and frugality to the electorate, perhaps it should
apply these same priciples to it's own members and in it's own actions. The alternative is to demonstrate a lack of concern for
acting in the public interest and in all likelihood to go down in history as one of the most nepotistic, unrepresentative and greedy
Gvmts of recent memory. THe purpose of a Gvmt is to serve the public good, deliver services to the people who pay their taxes for
these services and to ensure law & order. Not to feather the nests of greedy State MP's.
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It is with shame that that | can say that i have voted for Campbell Newman.
When there are people in Queensland having a very difficult financial period in there lives.

| am not disputing the fact that we all want more money but to do it as such a bad time.
Shame on you for being so greedy Campbell Newman , you ow the people of Queensland a apology.

Should Tony Abbot lose the election you Campbell Newman will be the one held accountable no one else.

63

29/08/2013

What factors and benchmarks do you consider relevant in determining the reasonable direct salary (excluding expense allowances)
that reflects the value to the community of an MP carrying out their role, functions and responsibilities?

MP's must be able to relate to the people they represent. When MP's receive salaries that can be measured in multiples of those
received by people in their communities, the ability of the MP to stay in touch with the issues facing individuals and families is
greatly diminished. Moreover, the position is more likely to attract people who want the position, not to further the cause of their
communities but to line their own pockets. The salary should not be much over what is deemed the average Australian salary, with
allowances covering the additional expenses incurred throughout the term of office.

64

29/08/2013

In these very trying and tough economic times the average citizen of Queensland is finding making ends meet on an "average"
wage very difficult. The pollies should feel the pinch as well. They are already overpaid through salaries and "allowances etc..." and
should be leading the way with a pay and conditions cut, not a rise.

65

29/08/2013

Politicians at all levels should have their pay rises tied to an index that averages the pay rises of all public servants. They should
not be singled out for any special treatment, or get any more of a percentage payrise than the average nurse or teacher.

66

29/08/2013

Politicians are public servants and should be paid according to the Public Service pay scales. They deserve no more remuneration
than others working in the public service. Perhaps if politicians were paid along the lines of other workers we would get a better
calibre of politician who would be interested in improving the state for all and not vested interests. There should be no retrospective
payments to account for the time wages were frozen. Community expectations need to be upheld when it comes to politicians pay.
They can not get a (in some cases) 46% pay rise while offering other public servants next to nothing. Thank you for the opportunity
to have my opinion heard on this matter

67

29/08/2013

Historically, there has been a link between teachers' pay and MPs' pay. | see no reason why this should NOT continue. | suggest
that the base salary of an MP should be pegged at $137,149 until State High school Principals reach this level and that MP and
Principal salaries be linked from that time on. If MPs are awarded a salary rise, then Principals should receive the same rise and
this should flow on to all teachers at all levels below Principal.

Each MP should have at least one office [more in sprawling electorates] fully fitted to an agreed common standard across the state
supplied by the Government without any payment by the member. Each member should be supplied by the state with a vehicle,
4WD in some areas, with the member being required to pay for fuel and then being reimbursed regularly on production of a
logbook for fuel, used on official business. If necessary, a light plane may be supplied by the state for use on official business only,
at the state's expense.

All other allowances should be paid in the form of reimbursement of money spent by the member in different categories, with proof
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[receipts, etc.] up to a stated limit. The amount expended by each member should be publicly available, perhaps on the
Parliamentary website.

68

29/08/2013

NO way do | support any pay rises for the politicians mayors councellors at all. This is ludicrous and unwarranted. NO to any
payrise for any politician in Australia.

69

29/08/2013

Confidential

70

29/08/2013

I humbly submit that, in a time when all citizens of Qld are being called upon to show restraint in matters fiscal, our political leaders
ought, nay, must show the form of leadership in this matter they have shown in areas where expenditure has been greatly reduced
to rescue our great state from penury. | further submit that, rather than a pay-rise, our leaders must show the ultimate in leadership
and take a 5% pay-cut to establish beyond doubt, their sincerity in this matter.

71

29/08/2013

| am paid below average wages | struggle with week to week rising expenses it would be nice to have extra pay so that | may enjoy
my weekends whilst | am still alive it would be nice to have extra money to take my grandchildren somewere nice even to go
shopping and buy someting other than select brands or look for the cheapest in all my shopping most of us hard working
australians that keep australia ticking dont live our lives we just exist for the rich to become richer tell me please were is the
fairness in this life

72

29/08/2013

There should be equity in the determination of appropriate remuneration for ALL public servants. | vehemently disagree with the
extent of this pay rise. The politicians should be offered the same CPI driven pay rise that the rest of the public servants have had
to survive with.

| am a public servant and have recently had to take on the workload of another staff member whose position was made redundant
(I would have thought that a position's redundancy would indicate that the work is no longer required however this is not the case).
This redundancy has greatly increased my workload, fiscal and HR responsibilities as well as broadening the operational and
strategic scope of the position. There has been no review of the remuneration for my position despite the growth in the role. The
politicians role has not even changed so how can the payrise be 